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Dear Candidate…
Thank you for considering an application for this role.   This is an amazing opportunity to make a big difference to the lives of Children and 
Young People across the UK. 

Children in Need occupies a cherished place in the hearts of the British public and as the UK’s largest independent funder across the children’s 
sector, we have a significant voice on children’s issues and a powerful role to play in improving the lives of children and young people. 

This role is central to this. In 2020, we made a public commitment to address the systemic racism and issues faced by Black Children and young 
people – a commitment of £10 million over 10 years.  To date, we have provided over £2 million of funding to 66 projects across the UK through 
the ‘We Move’ fund. This fund was led and developed by our young advisors and all grantmaking decisions made by a panel of young Black 
people. 

We want to build on this foundational work, to ensure that we are delivering a legacy for Black children and young people and are seeking an 
inspirational senior leader to spearhead and amplify the impact of this work.

You will work closely with the Director of Impact and Influence and the CEO,  to deliver a cohesive strategy which builds on our Theory of 
Change and ensure that we are able to maximise the difference we make.

We know we can continue to make a difference and we are looking for a new Project Director – We Move to lead our passionate and 
committed Grant making teams, and to help ensure that every pound spent goes towards maximising impact for children and young people. 

If you’re interested in talking to us, we’d love to hear from you.
Thank you.
Fozia Irfan, Director of Impact and Influence
Simon Antrobus, Chief Executive Officer



Our Grant Making… 

• We provide grants to projects in the UK which focus on children and young people who are 
disadvantaged. We are local to people in all corners of the UK and support small and large 
organisations which empower children and extend their life choices.

• We have developed a new Grantmaking Strategy which defines our identity as a funder and what is 
important to us – we value being a broad based funder but also wish to develop more strategic 
collaborations. 

• We have developed new funding streams as part of the new strategy which include a programme for 
core costs and for emerging organisations and ideas.

• We redesigned our new grantmaking application process which opened in October 2022 and aims to 
provide quicker decisions with a more streamlined rolling process.

• Our open rolling process is used primarily for our responsive programmes but we also manage specific 
funding partnerships with corporates, foundations and the government, which require more bespoke 
grantmaking mechanisms.



A fantastic opportunity…

As well as leading on the development of a strategy for long term change, building on our Theory 
of Change, this role is also a substantial people leadership opportunity, critical to ensuring that our 
funding is reaching those most in need.

Reporting into the CEO, this role is responsible for the day to day leadership, motivation and 
steering of the ‘We Move’ team to  ensure that our grantmaking for the ‘We Move’ fund, is 
delivered equitably and ethically.

The small team of highly motivated grantmakers, work directly with expert third parties, 
infrastructure organisations and young people to co-create innovative new funding programmes

You will also work closely with the newly created role of Director of Impact and Influence  (Fozia 
Irfan) to ensure that we are delivering broader impact with this Fund and that we have the tools to 
pursue development opportunities.



Job Specification and key responsibilities of the role… 

PURPOSE OF THE ROLE

Primarily responsible for the development and successful delivery of the ‘We Move’ Fund- a fund focused on empowering Black children and young 
people across the UK. Ensuring the strategic direction is explicit and aligned with the Charitable Ambition and strategy of BBC Children in Need and 
managing all operational aspects of the grantmaking and broader impact of this programme.

KEY RESPONSIBILITIES 
Vision and Direction
• Working collaboratively with the Trustees, Executive team and staff members to provide strong strategic direction of the Fund and to deliver BBC 

Children in Need’s vision to empower Black children and young people in the UK and address the critical issues they face.
• To ensure there is a robust strategic plan which brings to life the Theory of Change developed, for both grantmaking and broader impact of the 

Fund.

Organisation and Operations
• Ensure there is a strategic plan with impact clearly articulated, which is linked directly to funding activities developed and indicators of progress 

defined.
• Ensure equitable grantmaking processes and systems which effectively deliver the funding to those organisations best placed to serve Black children 

and young people.
• Ensure empathetic management of the existing grants portfolio to Black-led organisations and ensure strong relationships are built.
• Develop a programme to consider broader impact for Black children and young people, including narrative change, sharing power and use of the 

BBC platform and networks.
• Manage a team of grantmakers who have been developing the Fund and the resourcing requirements to ensure delivery.



Job Specification and key responsibilities of the role… 

• Manage the priorities of the grants portfolio in response to progress, strategic objectives, financial/resource constraints and other fund parameters.
• Manage the co-ordination and oversight of the grants portfolio to ensure cohesiveness, coverage and equity.
• Identify key portfolio, programme and project risks, dependencies, objectives and interrelationships and ensure appropriate management of these.
• To lead on the execution of the various partnerships involved and manage the various cross-functional support required to deliver.
• To be involved in other funding partnerships, as and when required by the organisation.

Capacity and Change
• Identify where additional capacity or interventions are required – either at the project, programme or grants portfolio-level and design and deliver 

the appropriate interventions
• Support the embedding of good practice and active learning for this ground breaking Fund, both internally and externally.
• Build a strong and inclusive culture within the team, to enable the progressive development of the Fund.
• Maintain cross-organisational relationships to build engagement with the Fund and ensure it is embedded across different teams, as appropriate.

External
• Lead the development of key strategic relationships and the creation of partnerships to amplify the impact of the Fund.
• Collaborate and develop appropriate internal and external communications, highlighting good practice, learning and storytelling.
• Represent the charity as appropriate in the wider children’s sector and among other funders, public and private and in relevant policy platforms



Ideal Candidate profile…

KEY ATTRIBUTES

Essential
• Leadership skills – including the ability to engage stakeholders, manage change and  team performance
• Decision making skills – including managing competing stakeholder demands, ambiguity and continuous improvement 
• Influencing and negotiating skills – Including the ability to network and develop connections across the public and private sectors
• Experience of grantmaking programme development and delivery
• Ability to deal with high degrees of complexity, ambiguity and continuous development
• Experience in communication and stakeholder management at senior executive levels
• Experience of line management and building an inclusive and innovative team culture
• A strong understanding of systemic racism and the race equity agenda with a demonstrable commitment to anti-racism
• Experience in communication and stakeholder management at senior executive levels
• Experience of working with and for Black communities in the UK

Desirable
• Personal resilience with the ability to drive change, work well under pressure, thrive in ambiguity and inspire those around them to do so
• A confident leader with the ability to bring people with them, build coalitions and grow consensus
• Knowledge of youth work, research or social policy in relation to Black children and young people and the issues they face
• Ability to network and develop connections at all levels across the public and private sectors

At Children in Need, we are dedicated to building a diverse, inclusive and authentic workplace. So if you’re excited about this role but your past experience 
doesn’t align perfectly with every criteria in the job description, and you have suitable transferrable skills and experience, we encourage you to apply 
anyway. You may be just the right candidate for this role.



Salary & Benefits

Salary: £52,890 - £68,757 Per Annum (plus London Weighting of £4,918, if applicable)
Band: E
Contract Type: Permanent
Location: Flexible location but with regular travel expected to London and Salford and across the Nation
Hours: 35 per week, core working hours 08:00 – 18:00
Pension:  Aviva LifePlan
Holidays: 25 days per annum, plus Bank Holidays and an extra day at Christmas (Corporation Day)

Benefits:
You can opt in to a range of benefits including…
• Life Assurance
• Healthcare Cover
• Season Ticket loans
• Kudos Gift & Voucher Scheme
• BBC Shows
• myDeals (discounts)



How to apply…

To apply, please follow this link to BBC CareersHub where you can upload your CV and supporting statement.
You will need a BBC CareersHub login but if you haven’t got one, it only takes 5 minutes to set up.

https://careerssearch.bbc.co.uk/jobs/job/Project-Director-We-Move-BBC-Children-in-Need/64558

For any further information or an informal conversation before submitting your application, please contact

Closing date for applications: Monday 12th December 12pm
First round interviews are expected to be between 9th and 12th January 2023
This will be followed by further stage interviews as appropriate

https://careerssearch.bbc.co.uk/jobs/job/Project-Director-We-Move-BBC-Children-in-Need/64558



